Injunction

The union is not proceeding

with the injunction applications,
which were to be heard by the
Employment Court on 15 and 16
May 2013.

The reason that the union
withdrew these applications is that
an agreement was reached with
POAL as to the employing and
promoting of stevedores, and that
POAL would discuss these issues
with the union prior to making
decisions.

POAL also agreed :

To treat MUNZ members fairly

in relation to employment and
engagement;

Not to discriminate against MUNZ
members in employment and
engagement.
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Rosters

It was also clear from the evidence
filed in the Employment Court, that
while Portpro and IEA workers are
on flexible rosters, their patterns of
work are still basically the same as
for MUNZ members.

The company has agreed to tell
the union if this changes, so that
the impact of the flexible rosters
on the health and safety of union
members can be brought back to
Court by MUNZ if necessary.

The union is also seeking a date
for a substantive hearing so

that these issues can be finally
resolved.

It is surprising that there is no
reference to the agreements

which are obviously important

in the POAL publicity about the
union withdrawing the injunction
applications.
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Bargaining resumes

It has also been agreed that there
will be three days of bargaining for
a new Collective Agreement in the
week following Queens Birthday
weekend, from Tuesday 4 June
2018.

This is a very positive sign.

The union hopes that the
arrangements put in place with
POAL will work, and that a new
level of trust between POAL and
the union will lead to positive
outcomes in concluding a
collective agreement.

Russell Mayn will be at the
Maritime Club from 1.15pm to 4pm
on Friday 17 May 2013 to meet
with members and discuss any
concerns.

-

Garry Parsloe
National President
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